How to get through a transnational merger

To cope with company merger, employee representatives have several instruments giving them access to
information and consultation about the impending changes. Sources of these rights are:

SE Directive, SCE Directive, EWC or SE Agreement @® Transfer of Undertakings/Acquired Rights Dir. Information & Consultation Dir.
@® Cross-Border Merger Directive ® Takeover Bid Directive @ Collective Bargaining legislation
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To be most effective, various levels of employee representation need to
coordinate strategies during the whole process. By cooperating, they are
better equipped to negotiate the consequences for the workforce.
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