Finetuning workers' rights

In restructuring, employee representatives have the right to know

Workers of both companies have the

If there was board-level employee representation (BLER) in one
or hoth of the companies before the merger, then they may

The new board can include employee representatives from dif-
ferent countries, thus better reflecting the cross-border, Europe-
an nature of the new company.
An assessing a proposed merger
can be commissioned by workers' representatives.
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Workers have the right to be

The

't

(=

J

of multinational companies
with employee representa-

tives (European works councils and/or board-level em-
ployee representation) about any issues that have

in different countries.

These rights to be involved early and comprehensively
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European rules ensure that

until new arrangements can be
made with the new employer.

Workers have the
and
the ways in which the transition will be
managed. This means that employee
representations in both companies can
work together to seek the best solutions.
Often together with trade unions, they

also have

The employee representatives of

the company seeking to take over the other undertaking also have the right to this information.

By combining local and transnational rights,

workers' representatives are

far better equipped to handle restructuring.
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